Throughout my experience as an undergraduate environmental science and management major
at UC Dauvis, | became increasingly aware of the lack of diversity in my classes and even
extramural environmental science clubs as | began taking upper division courses. However,
gender representation was generally well-split and diverse compared to other STEM majors,
allowing me to feel like | was meant to be there. | had always heard of the increasingly limited
diversity as one moves up the academic ranks, but since none of my family had previously
pursued research-based graduate programs, | was not aware and did not notice this first-hand
until I entered my PhD program at UCSB. While the students in my program appeared to
maintain fairly equal gender representation, it still remained predominantly white, and these
trends were even more evident among faculty. As a teaching assistant (TA) for courses at both
the graduate and undergraduate level, | also witnessed the lack of representation within these
classroom spaces (especially R1 universities). This has motivated me to contribute toward
changing this, in order to affirm that contributions from students of all backgrounds are valued in
our university spaces.

Toward the end of my PhD, | began taking more of a leadership role in conducting fieldwork,
collecting data, and organizing projects. In planning meetings for prescribed fire events, where
many of these activities took place, | found myself to be the only female in the room, or at least
the only female academic researcher (as opposed to staff). | have found this often in my fields
of forest management and fire ecology, likely because of the fact that forestry and firefighting
are physically-demanding and were historically male-dominated careers. All of the above
motivates me to push this field toward greater equity and inclusivity, making it welcoming and
easier for others who have not had as many resources as I've had to enter the room. | hope that
by being a woman and understanding that perspective, especially when it comes to related
safety concerns that can arise in fieldwork settings (i.e remote locations), | can personally
encourage non-male students who wish to pursue related research at the highest academic
levels.

Two opportunities where | feel empowered to support DEI are 1) direct mentoring of individual
undergraduates from underrepresented backgrounds for involvement in research, and 2)
participation in working groups among students, faculty, and/or staff to learn about DEI on
campus. | previously had the opportunity to directly mentor an undergraduate student through
an Environmental Diversity Leaders (BEL) Mentorship Program in my department, in which |
involved the student in my PhD research project, completed fieldwork and taught her field
measurement techniques as well as data management and analysis methods, and discussed
future career opportunities for her. In the future as a professor, | aim to continue this one-on-one
mentoring by providing opportunities to underrepresented students to gain real research
experience by creating their own research projects out of my own existing ongoing research.

Previously, | was a part of a DEI working group organized by PhD students in my department
(named “Anti-Racism Caucus”), participating and leading some meetings since its formation in
2020. In the future, | hope to help establish similar conversational spaces, possibly with the
same format of hosting a space for privileged (often white-identifying) people to do the work of
educating themselves on DEI topics. I'm also highly motivated to participate in DEI groups that



are not limited to white-identifying people, which aim to facilitate productive discussions
between a diverse group of people in order to improve management decision-making of the
faculty team, department, or overall school unit.

| would be happy to serve on a DEI or diversity committee at the university with which I'm
employed. As a teacher, | feel it is my responsibility to take the time to understand the cultural
backgrounds and contexts of the students I'm teaching, a core component of culturally-relevant
teaching. As someone who has benefitted from white privilege, | also feel that it is my
responsibility to open the door of university-level research even wider, so that a greater mix of
perspectives, expertise, and intellects can collectively produce better science. | firmly believe
that including diverse perspectives will enable us to better solve the most complex of
environmental problems for the betterment of our society.



